DEPARTMENT OF THE NAVY
OFFI CE OF THE CHI EF OF NAVAL OPERATI ONS
2000 NAVY PENTAGON
WASHI NGTON, DC 20350-2000

IN REPLY REFER TO

OPNAVI NST 1500. 72D
N3/ N5
25 May 2000

OPNAV | NSTRUCTI ON 1500. 72D

From Chief of Naval Operations
To: Al'l Ships and Stations (less Marine Corps field
addressees not havi ng Navy personnel attached)

Subj :  NAVY FEDERAL EXECUTI VE FELLOWSHI P, HUDSON FELLOWSHI P, AND
SECRETARY OF DEFENSE FELLOWS PROGRAMS7

Ref : (a) CJCSI 1800.01 (NOTAL)
(b) M LPERSMAN Article 1520-010
(c) DoD Directive 1322.23 of 2 Sep 95 (NOTAL)
(d) DoD Directive 1322.6 of 24 Feb 97 (NOTAL)
(e) DoD Directive 1322.10 of 31 Aug 90 ( NOTAL)

Encl: (1) Application Procedures
(2) Sanple CurriculumVitae

1. Purpose. To provide information, policy and procedural
gui dance for the Navy Federal Executive Fellowship (FEF), the
Hudson Fel | owshi p, and the Secretary of Defense Fell ows (SDF)
Prograns. This instruction has been extensively revised and
should be reviewed in its entirety.

2. Cancellation. OPNAVINST 1500. 72C.

3. Background

a. Navy Federal Executive Fellowship (FEF). The Navy FEF
program was established in 1971 for the purpose of providing the
opportunity for officers to gain an inproved understandi ng of
the formul ati on and conduct of foreign policy and the
intricacies of the decision making processes at the highest
| evel s of governnment. These officers will be subsequently
avai l abl e for some of the Navy's nost demandi ng and chal | engi ng
billets in the areas of strategic planning and politico-mlitary
affairs. To support this program Navy has accepted invitations
to provide Navy Fellows on an annual basis to the foll ow ng
uni versities and institutions which currently conprise the FEF
progr ant
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(1) The Anerican Enterprise Institute for Public Policy
Resear ch (Washi ngton, DC)

(2) The Atlantic Council of the United States
(Washi ngton, DC)

(3) Boston University Institute for the Study of
Conflict, ldeology and Policy (Boston, M)

(4) The Brookings Institution (Washi ngton, DC)

(5) Center for Strategic and International Studies
(CSI'S) (Washington, DC)

(6) The Council on Foreign Relations (New York, NY)

(7) Massachusetts Institute of Technology (MT) Security
Studi es Program (Canbridge, MA)

(8) The Departnment of State Foreign Service Institute
(Washi ngton, DC)

(9) Harvard University Wat herhead Center for
I nternational Affairs (Canbridge, M)

(10) Harvard University National Security Fell ows Program
(Canbri dge, MA)

(11) Harvard University Oin Institute for Strategic
Studi es (Canbridge, MA)

(12) Hoover Institution on War, Revolution, and Peace
(Palo Alto, CA

(13) The RAND Cor poration (Santa Monica, CA)

(14) Tufts University Fletcher School of Law and
Di pl omacy (Medford, MA)

b. Oxford University’s Hudson Fell owship. This Fellowship
was established in 2000 in conjunction with the Royal Navy and
Royal Marine Fellowship to provide officers educated in the
areas of international relations and foreign policy. It is
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named for LT Guy Hudson, RN, who endowed the fellowship.
Officers participating in this fellowship should expect a
foll ow-on assignnment to challenging billets in the areas of
strategic planning or politico-mlitary affairs.

c. Secretary of Defense Fellowship (SDF). The SDF Program
was established in 1995 to foster innovation in the Services and
t he Departnent of Defense by providing future senior officers
with first hand experience with the strategi c managenent
practices of innovative Anmerican corporations. Each year, the
Secretary of Defense chooses corporations to host fell ows.
Officers participating in this programwll utilize their
experiences to inprove innovation in the Navy in a subsequent
shore tour.

4. Fellowship Descriptions. Assignnents to the FEF program
will be for 1 year commenci ng each August. The Hudson
Fel l owship will follow the sane tineline as the FEF program
Assignments for the SDF programw || be for 10 nont hs comrenci ng
each fall. 1In accordance with references (a) through (d),
successful conpletion of the FEF, Hudson, or SDF programis
consi dered the equival ent of attendance at an internediate or
seni or Service college, depending on the institution attended
and the rank of the Navy Fellow. However, Joint Professional
Mlitary Education (JPME) credit is not awarded for fellowships.
A short description of each fellowship foll ows:

a. FEF

(1) The American Enterprise Institute for Public Policy
Research. A non-partisan, non-profit, publicly-supported
research and educational institution that provides a sel ect
group of scholars, public officials, business |eaders,
journalists and others a free and open forumto debate vital
i ssues of public policy. Fellows pursue independent research
projects and participate in Institute studies, conferences, and
sem nars on a w de range of issues.

Requi renments: O4-06; advanced degree and/ or experience relating
to either National Security Affairs, Strategic Planning or Navy
Program Pl anni ng.

(2) The Atlantic Council of the United States. A non-
profit, educational organization that maintains close working
relati ons with conparabl e organi zations in other countries of
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the North Atlantic Treaty Organi zati on (NATO and the

Organi zation for Econom c Cooperation and Devel opnent (OECD).
The Fell owship program allows senior |evel officers fromU. S.
Governnment departnments and agencies, the private sector,

organi zed | abor, the nmedia and the university community the
opportunity to expand their understandi ng of international
affairs through individual study and research and participation
in the Council's various study groups. Fellows are exposed to a
wi de range of political, econom c, security and information
probl ems and the neans of dealing with them They work with
present and former civilian and mlitary governnment officials,
busi ness | eaders, and academ cs who conprise the Council's Board
of Directors and its comm ttees and wor ki ng groups.

Requi renments: O4- 06.

(3) Boston University Institute for the Study of
Conflict, ldeology and Policy. The Institute focuses on
conflict-prone societies that confront periods of crisis. |Its
current work concerns donestic, especially ethnic, tensions, and
i nternational problens facing decision nmakers in the forner
Soviet Union, its former allies and surrogates. The Institute
is research and publication-oriented in the areas of the
international security environment of the U S. and the Wst, and
the security structure, personnel and policy trends within the
former Soviet Union and their effect on international security.
The Institute has established and devel oped a sophi sti cat ed,
automated i nformati on system on the forner Soviet Union that
constitutes the largest unclassified database of its type in the
West. The Institute's many contacts in Russia provide unique
insights into policy making and policy trends. Fellows at the
I nstitute enhance the program by adding a naval and gl obal
perspective gained through their operational and doctri nal
backgrounds. This reinforces the Joint Service approach to
national security.

Requi renments: 04-05; should have National Security education/
experience concentrated in Russi an-East European studies, and
Joint Staff experience.

(4) Brookings Institution. The Brookings Institution is
a private non-partisan, non-profit organization devoted to
research, education and publication in econom cs, governnent,
foreign policy and the social sciences. |Its principal purpose

4



OPNAVI NST 1500. 72D
25 May 2000

is to bring know edge to bear on the present and energing public
policy problems. The Brookings FEF programis designed to
afford an opportunity for independent study and research for
senior men and wonmen fromthe executive branch of Federal, State
and | ocal government for the purpose of increasing their

knowl edge, proficiency and skill, and to permt governnent
executives to make research contributions to public policy

i ssues. The Navy Fellow is generally associated with the

Def ense Policy Group and participates in ongoing Institute
studies. Additionally, each Fellow is expected to pursue a
personal research project on a topic of choice and to present an
i n-depth, analytical paper for discussion by the Institute and
its resident Fell ows.

Requi rements: 0b6-06: Operations Analysis/Politico-MIlitary
affairs educati on/ experience and Washi ngt on, DC experi ence.

(5) Center for Strategic and International Studies
(CSIS). CSISis a non-profit, interdisciplinary, research
organi zation and forum concerned with the international
i nplications of present and prospective foreign and donestic
i ssues. The Center's goal is to aid the nation's | eaders and
citizens by alerting themto energing problenms and by gathering
t oget her people with insight and know edge to discuss sol utions.
The Center is well-equipped to function in an interdisciplinary
and nonpartisan fashion and to take a | ong-range view which
cont enpl ates unanti ci pated consequences that frequently lie
outside the policy maker's line of vision. The Navy Fell ow at
CSIS actively participates in all Center prograns, research
projects, sem nars, and conferences. |In addition, the Navy
Fellow is expected to contribute anal ytical papers on issues
under study by the Center as well as to provide research support
and assistance to the Center's resident scholars and Fell ows.

Requirenments: (0b-06; politico-mlitary subspecialist desired.

(6) The Council on Foreign Relations. A privately-
funded, non-profit and nonpartisan educational and research
organi zation that provides a unique forum which brings together
| eaders fromthe academ c, public and private worlds with the
pur pose of: Breaking new ground in the consideration of
i nternational issues; hel ping shape Anmerican foreign policy in a
constructive, non-partisan manner; and providi ng continuing
| eadership for the conduct of our foreign relations. Fellows of
the Council participate in various study groups, research
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projects, conferences, and sem nars during their tenure.

Requirenments: 06 (06 sel ectees); must have experience in
politico-mlitary affairs. Although not required, an applicant
shoul d be of mmjor command potential (either serving in or
conpl eted major command). This institution requires an

addi tional interview for selection.

(7) MT Security Studies Program (SSP). SSP is an
i nterdisciplinary graduate-|evel research and educati onal
activity that focuses primarily on the technical and
institutional aspects of security policy. 1In addition to a full
range of graduate courses and sem nars, SSP sponsors several
research groups on topics ranging fromalternative national
strategies to techniques for measuring regi onal bal ances of
power. Fellows participate as full menbers in a research
wor ki ng group of his or her choice. As an affiliate of this
program fellows also have privileges to attend all sem nars and
| ectures at MT.

Requi rements: O4-0b; experience in international security and
national security policy desired.

(8) U.S. Departnment of State Foreign Service Institute.
The Executive Sem nar in National and International Affairs at
the Foreign Service Institute brings together a select group of
seni or career officers and provides themthe opportunity to
identify, analyze, and reflect on nmajor devel opnments and trends
in the United States and abroad which should be weighed in the
deci si on maki ng process at the national |evel. The fundanental
assunption of the semnar is that the qualifications of its
nmenbers for senior career managenent and advisory roles in the
government will be enhanced by the intensive program of
| ectures, readings, group discussions, travel and case studies
that the sem nar offers.

Requirenments: 06 (06 sel ectees).

(9) Harvard University Wat herhead Center for
International Affairs. The Harvard Fell ow programis directed
to exceptional, experienced individuals with denonstrated
capacity for independent thought and analysis. The programis
conposed of senior officials fromvarious countries engaged in
international affairs who spend the academ c year in advanced
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study and research at Harvard. Each Navy Fellowis free to
pursue his or her own interests during the year, but each is
expected to wite at | east one serious analytical paper on a
topic of choice for discussion at a Center sem nar.

Requirenments: 06 (06 Sel ectees); experience in national
security, foreign policy, arnms control and related issues are
desired. This programrequires an additional application from
the officer selected to attend.

(10) Harvard University National Security Fell ows
Program The National Security Programis |ocated at Harvard
University's John F. Kennedy School of Governnment and is
directed to mlitary officers at the O5/ 06 | evel and seni or
civilian officials. Fellows study foreign and defense policy
and a range of national security issues including strategy,
joint matters, systens acquisition, arnms control, the budget
process and managenent techniques. The work is war college
| evel and includes an academ ¢ curriculum outside speakers, and
practical exercises. Each Navy Fellow is expected to
participate in a group-effort witing of a major paper for the
nati onal security conmunity.

Requi rements: (0b-06; nust have experience in politico-mlitary
affairs, national security affairs, or strategic planning.

(11) Harvard University Oin Institute for Strategic
Studies. The John M din Institute for Strategic Studies
conducts research on crucial topics of national security and
strategy, with a viewto illum nating the security problens
confronting the United States and its allies. Fellows will be
exposed to a wide range of thinking on broad issues of national
strategy, international affairs, and U S. defense policy. Each
Navy Fellow is expected to produce an in-depth, analytical
paper, and to participate actively in the intellectual |ife of
the Institute, taking part in sem nars, presenting papers, and
di scussing the work of their colleagues.

Requi rements: (0b6- 06.

(12) The Hoover Institution on War, Revolution and
Peace. The Hoover Institution at Stanford University is a
mul ti-discipline research center with maj or prograns in
i nternational, donestic and national security affairs studies.
Fel | ows pursue independent research projects and participate in

7



OPNAVI NST 1500. 72D
25 May 2000

Institute studies, conferences, and sem nars on a w de range of
i ssues, while at the sane tinme providing a "real (defense)

worl d" mlitary perspective to resident Institute scholars and
academ ci ans.

Requi renments: O4-06.

(13) RAND Corporation. A private, non-profit
organi zati on, established in 1948 as a program of scientific
research and anal ysis. RAND conducts studies concerned with the
security and public welfare of the United States. Wrk at the
Cor poration involves nost of the major disciplines in the
physi cal and social sciences with enphasis on their application
to problenms of policy and planning donestic and foreign affairs.
Fel | ows pursue independent research projects and participate in
corporation studies, conferences and senm nars on a w de range of
i ssues.

Requi rements: O4- 06.

(14) Tufts University Fletcher School of Law and
Di pl omacy. The Tufts Fellow programis directed to exceptional,
experienced individuals with a denonstrated capacity for
i ndependent thought and analysis. Fellows in the international
field must possess a sound knowl edge and understandi ng of the
i nternational environment--Ilegal, econom c, political,
hi storical, cultural--in which governments, internationa
organi zations, and private institutions conduct their
international activities. Full recognition nust be given to:
The realities of national power, mlitary force, and
peacekeepi ng; the problenms of the devel oping world, energy and
resources; the roles of international |aw and internationa
organi zation; the inpact of communication and history upon
current perceptions and policies; and the interaction of
civilization and cul tures.

Requi renments: Ob-06; education/experience in international
security and national security affairs desired.

b. Oxford University’s Hudson Fell owship. The program
focuses on international security issues, with courses in
strategic studies, the history of nodern warfare, and foreign
policy, as well as sem nars, research, and attendance at other
courses desired by the Fellow. The Hudson Fellow is hosted by

8



OPNAVI NST 1500. 72D
25 May 2000

St. Antony’s College at Oxford University, which specializes in
international affairs.

Requirenments: 0b-06 (06 is preferred); education/experience in
international affairs and/or national security affairs desired.

c. Secretary of Defense Fellows. A senior executiVve,
usually one step below the Chief Executive Oficer, is chosen to
mentor the Fellows. Corporations are chosen based on their
reputation for insightful |ong-range planning, organizational

i nnovati on, and adaptation, as well as a willingness to
chal Il enge their basic assunmptions. Corporate Sponsors change
each year. Past choices include |eading defense, software, and

power conpani es.

Requirenments: (0b-06; no requirenent for experience or education
in innovation or technol ogy.

5. Policy

a. GCeneral. Navy's Fellows prograns help fill the
requi rement for senior-level officers know edgeable in politico-
mlitary affairs, strategic planning, and innovation. 1In so

doi ng, the prograns broaden the experience |evel of the

i ndi vidual officer and enhance Navy's ability to fulfill
effectively its role in the national policy devel opnent process
and revolution in business affairs. Navy assigns a high
priority to selecting only the nost outstanding officers with
denonstrated potential for these programs, with the firmintent
of subsequently using themin key billets of high value to Navy.
Eligible officers are encouraged to apply each year that their
career progression wll support.

b. Eligibility. Fellowships will be awarded on a
conpetitive basis to active duty unrestricted |ine and
restricted line officers, in the permanent grade of [|ieutenant

commander and above, at the tinme of the selection board, who
have denonstrated sustained, exceptional |evels of performance
and clear potential for further assignments in the nost critical
billets in the subspecialty areas of politico-mlitary affairs,
and strategic planning. SDF Programw ||l also be open to Supply
Corps officers. As previously indicated, several of the
fellowships are limted to officers in the grade of conmander
and/ or captain. Although not required for application, an
appropriate subspecialty, related post-graduate education and/or
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staff |evel experience is desired. Fellowships are considered
Service col |l ege equival ent, but previous attendance at a Service
col | ege does not preclude eligibility for this program

Fel | owshi ps do not provide JPME certification. Anplifying

i nformation concerning the prograns will be provided prior to

t he annual selection board in OPNAV 1560 series notices.

C. Sel ecti on Procedures

(1) The Fellowship Program Sel ection Board wll be
convened annually by the Chief of Naval Personnel (CHNAVPERS)
(PERS-00). Sel ection Board nembers will be chosen by standard
sel ection board procedures.

(2) Applications will be submtted to PERS-440 in
conpliance with enclosures (1) and (2). Selection will be based
on career performance, academ c qualifications, pronotion
potential, needs of the Service and availability.

(3) Oficers selected to serve as a Fellow will be
requi red either to accept or decline the fell owship assi gnnent
within 30 days of the rel ease of the selection board results.
Thereafter, selectee-initiated requests to decline a fellowship
assignnment will not normally be approved. Openings will be
filled with alternates in accordance with their order of
sel ection by the Sel ection Board and the pay-grade requirenents

of the institutions. Alternates will have 14 days to decline an
offered fellowship position. Thereafter, alternate-initiated
requests to decline will not normally be approved.

d. Obligated Service. Officers participating in
t heFel | owshi p prograns may not resign fromthe Service while in
the prograns and will be required to serve on active duty for 3
years following conpletion of the fellowship. This obligation
is to be served concurrently with other obligated service.
Orders assigning selected officers to fellowship positions w |
contain a contingency paragraph binding the menber to this
servi ce requirenment upon execution of the orders.

e. Utilization. Officers participating in the FEF and
Hudson Fel | owship programs will serve at |east one tour in a
val i dat ed subspecialty position in either politico-mlitary
affairs or strategic planning as soon as possible but not |ater
than the second subsequent shore tour. The Deputy Chief of
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Naval Operations (Plans, Policy and Operations) (N3/N5) wll
conduct a review of all Fellows within 2 nonths of reporting to
t he program and provide CHNAVPERS with a preferred billet for

t heir subsequent utilization tour. Exceptions nust be approved
by CHNAVPERS (PERS-00). This policy will not be waived for
personal preference. Utilization of Navy Federal Fellows w !l
be tracked by CHNAVPERS (PERS-440). To assist in tracking and
utilization, officers who conplete a FEF or Hudson Fell owship
will be awarded the additional qualification designator (AQD) of
240 (Politico-Mlitary Fellowship) and the xx20S / 2000S
subspecialty code (General Politico-Mlitary Affairs/Strategy,
Policy and Intelligence).

f. Program Review. The FEF program sponsor will convene an
annual review board to reconmend which institutions wll
continue their participation in the FEF program The Secretary
of Defense will review corporate nom nees for SDF annually.
Foll ow ng the board's determ nation, the sponsor w |l decide how
Navy's needs can be best served within funding constraints and
al |l ocate personnel to affordable fell owship opportunities.
Programreview will include liaison with appropriate
subspeci alty sponsors, Director of Naval Training (CNO (N7)) and
CHNAVPERS (PERS-00). The program sponsor will then forward
recommendati ons to Vice Chief of Naval Operations (VCNO) (N09)
for final approval. Upon approval of VCNO, an OPNAVNOTE w || be
i ssued providing guidance for the selection process.

6. Acti on

a. Secretary of Defense. Sign fitness reports for
of ficers conpleting the SDF program

b. VCNO (N09). Approve FEF, Hudson, and SDF program
fell owship positions on an annual basis.

c. Deputy Chief of Naval Operations (DCNO) (Plans, Policy
and Operations) ( N3/ N5)

(1) Serve as program chairperson and prinmary program
sponsor .

(2) Issue policy guidance through annual noti ces,
instructions and ot her correspondence as required.

11



OPNAVI NST 1500. 72D
25 May 2000

(3) Determ ne on an annual basis which institutions wll
continue to participate in the FEF program and the tuition and
Tenporary Additional Duty (TAD) travel costs associated with
each fell owshi p.

(4) Serve as chair for annual FEF programreviews in
conjunction with Chief of Naval Operations (CNO (N1, N8, and
N7) to ensure the FEF program continues to support Navy
requi renments and to determne, in priority order, which
fell owshi ps shoul d be made avail able for sel ection board action.
Associated tuition and TAD funding costs and avail ability of
funds shoul d be included as factors in determ ning which
fell owshi ps shoul d be made avail able for sel ection board acti on.
Forward recomendati ons to VCNO for approval

(5) Act as Fellowship Sel ection Board Sponsor.

(6) Notify respective institutions of selections nmade by
the Fellowship Program Sel ecti on Board.

(7) Provide subsequent preferred shore-tour assignnents
in validated subspecialty positions to CHNAVPERS for all FEF and
Hudson Fell owship officers within 2 nonths of their reporting to
t he program

d. Director, Strategy and Policy Division (N51)

(1) Serve as adm nistrator of the Fell owship prograns.

(2) Serve as reporting senior for officers assigned to
the FEF and Hudson Fel |l owshi p prograns.

(3) Conduct a FEF and Hudson Fel |l owshi p program
orientation and end-of-year sem nar with Navy Fell ows.

e. CHNAVPERS ( PERS- 00)

(1) Provide policy guidance for the programas a part of
t he overall Navy Service College Program

(2) Review the FEF and Hudson Fell owship progranms on an

annual basis in conjunction with CNO (N3/N5, N8, and N7), and
initiate appropriate detailing actions.

12



OPNAVI NST 1500. 72D
25 May 2000

(3) Provide selection board nenbers.

(4) Receive Fellowship program applications, conduct
initial screening of applicants for conpl eteness, and forward
applications for selection board acti on.

(5) Maintain adm nistrative responsibility for the
Fel | owshi p Sel ecti on Board.

(6) Follow ng selection, provide details wth
notification of individual selectee status.

(7) Maintain records of selection board actions.
(8) Maintain an updated listing of all prior fellows.

(9) Track utilization of Federal Executive Fell ows and
Hudson Fel |l ows, ensuring each serves a utilization tour during
the first or second shore assignnent follow ng conpletion of the
fell owshi p program

f. DCNO (Resources, Warfare Requirenments and
Assessnents)(N8). Review Fellowship progranms on an annual basis
in conjunction with CNO (N3/N5, N1, and N7).

g. Director of Naval Training (N7)

(1) Provide funding resources to support fully the FEF
and Hudson Fel |l owshi p progranms. Availability of funds will be
determ ned during the annual FEF programreview.

(2) Review the FEF program on an annual basis in
conjunction with CNO (N3/N5, N8, and N1).

h. Chief of Naval Education and Training (CNET). Review
t he FEF program on an annual basis in conjunction with CNO
(N3/ N5, N8, N1 and N7).

ROBERT J. NATTER

Vice Admral, U. S. Navy

Deputy Chief of Naval Operations
(Plans, Policy and Operations)
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Di stribution:
SNDL Parts 1 and 2
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APPLI CATI ON PROCEDURES

1. Submt application for the Federal Executive Fellowship
(FEF), Hudson Fell owshi p, and Secretary of Defense Fell ows
(SDF) prograns by letter, via the appropriate chain of
conmmand, to CHNAVPERS (PERS-440) with a copy to the cognizant
detailer. Include:

a. statenent indicating the reasons for requesting
consideration for the Fell owship program

b. list of FEF institutions (in order of preference) to
whi ch applicant requests assignnment as a Navy Fellow, if
sel ect ed;

c. acknow edgnent of the requirenment to conplete a
utilization tour in politico-mlitary affairs, strategic
pl anni ng, or program planning during the first or second shore
tour follow ng participation in the FEF and Hudson Fel | owship
pr ogr amns;

d. statenment explaining the inpact of a Fellowship
assignment and utilization tour on the applicant’s career
pr ogr essi on.

e. conprehensive "curriculumvitae" simlar to the
exanpl e provided at enclosure (2); and

f. current biography.

Subm ssion of the information contained in the curricul um
vitae and personal biography is on a voluntary basis for the
pur poses stated in the Privacy Act statenent (bottom of
enclosure (2)). Failure to provide information, however,
coul d hinder the applicant's chances for selection to the
Fel | owshi p program

2. The Fellowship Prograns Sel ection Board will convene in
Novenmber or Decenber to sel ect candidates for the academ c
year comrencing the follow ng August. Applications are due to
CHNAVPERS (PERS-440) in the early fall.

Encl osure (1)
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SAMPLE CURRI CULUM VI TAE

Commander D. J. Barber, USN
1110/ 030- 30- 3000

USS NEVERSAI L (CG 01)

FPO AP 98762- 1234

Wor k Phone Nunber:
Home Address:

Honme Phone Nunber:
Emai | address:

Present Position:
Executive O ficer

Educati onal Background:

University of California at Berkel ey, Berkeley, CA, 1978-1982
-- B.A in Political Science, Magna Cum Laude

Naval Postgraduate School, Monterey, CA, 1990-1992

-- MS in National Security Affairs, Strategic Planning,
Graduated with Distinction

M litary Education:
As appropriate

Pr of essi onal Backgr ound:

1982 Comm ssi oned NROTC UCAL Ber kel ey

1982-1984 USS DDG, Main Propul sion Assistant

1984- 1986 USS MSO, Executive OFficer/ Navigation

1986 Naval Destroyer School, Department Head Course,
Graduated with Distinction

1986- 1988 USS DDG, Weapons O ficer

1988- 1990 USS ATF, Conmandi ng OfFfi cer

1990- 1992 Naval Postgraduate School

1992- 1995 Staff Plans Officer OPNAV Staff, Strategic
Concepts Branch (N513) Washington, D.C.

1995 USS NEVERSAI L, Executive O ficer

Prof essional Qualification:
- Qualified and Screened for Commander Conmmand at Sea,
Surface

FOR OFFI Cl AL USE ONLY
Encl osure (2)
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- Qualified TAO SWO, EOOW
- Proven Subspecialty in Politico-Mlitary/ Strategic
Pl anni ng XX28Q
- Menmber Phi Beta Kappa Honor Society

Awar ds:
Navy Comrendati on Medal with "V
Navy Achi evenment Medal

Publ i cation/Articl es/ Papers:
(I'f applicable)

Ot her Rel evant Experience:

Subspeci altv and- Ot her Future Shore Assignnent Goal s:

Bl OGRAPHY (i ncl ude on separate page)

****Prjvacy Act Statenment****

1. Authority: 5 U S.C 301, Departnental Regul ations and
E. O. 9397.

2. Principal purpose: For use by the annual Feder al
Executive Fellowship Selection Board as an aid in determ ning
t he best qualified/eligible applicants for selection to the
Federal Executive Fellowship Program

3. Routine use: Used in the FEF program sel ection process by
t he Federal Executive Fellowship Selection Board that is
convened annually in Novenber or Decenber by the Chief of
Naval Personnel.

4. Mandatory or voluntary disclosure and effects of

i ndi vi dual not providing information: Disclosure is

vol untary; however, failure to provide the information my

hi nder the applicant's chances for selection to the FEF
program

FOR OFFI Cl AL USE ONLY
2
Encl osure (2)



